OKRY275 -

GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Ders Kodu / Course Code

OKRY275

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Associate / Associate

Ders Akts Kredi / ECTS 4.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Daytime Class / Daytime Class

Egitim Dili / Education Language

On Kosulu Olan Ders(ler) /
Precondition Courses

Amaci / Purpose

Yetkinlik Gelistirme Programi 1 (Kariyer Planlama) dersi 6grencilerin is diinyasini, farkli
sektorleri ve bu sektorlerin gereksinimlerini tanimasini saglayarak; is diinyasina hazirlik
surecinde kariyer planlamasinin 6nemi hakkinda égrencilerde farkindalik olusturmayi
hedefler. Ders, 6grencilerin, kisisel yetkinliklerini kesfetmesini ve is diinyasinin
beklentilerini dogru anlamasini saglayarak; bilgi ve becerilerini, ilgili sektorlerin
gereklilikleri ile paralellik arz edecek sekilde gelistirmelerine yardimci olur.

Competency Development Program 1 (Career Planning) course aims to raise
awareness among students about the importance of career planning in preparation for
the world of work by introducing them to the business world, different sectors and the
requirements of these sectors. The course helps students to discover their personal
competencies and to understand the expectations of the business world and to
develop their knowledge and skills in line with the requirements of the relevant sectors.

igerigi / Content

Dersler, tniversite birinci sinif 6grencileri igin gliz déneminde, 14 hafta boyunca, haftada
bir ders saati olacak sekilde dlizenlenecektir. Dersler, konulara ve ders igeriklerine uygun
olacak sekilde; tniversite 6gretim lyeleri, sektor profesyonelleri ve diger Universiteler ile
ilgili sivil toplum kuruluslarindan davet edilecek misafir egitimciler tarafindan islenmelidir.
Ders kapsamina dahil edilecek destekleyici faaliyetler 6grencileri profesyonel basvurularda
kullanilan yéntem ve araclar konusunda bilgilendirecek ve bunlari en etkin sekilde
kullanabilme becerisini kazandiracak sekilde tasarlanmali, uygulamali 6devler ile
desteklenmelidir. Kariyer merkezleri, 6grencilerin becerilerini gelistirmelerine destek
olacak deneyim imkanlar sunan faaliyetler ile dersi uygulamali olarak desteklemelidir.
Dersin yapisina ve igeriklere dair 6rnek bir program ekte sunulmustur.

The courses will be organized for first year university students in the fall semester, for
14 weeks, one class hour per week. The courses should be taught by university faculty
members, sector professionals and guest lecturers invited from other universities and
relevant non-governmental organizations in accordance with the topics and course
content. Supportive activities to be included in the course should be designed to
inform students about the methods and tools used in professional applications and to
provide them with the ability to use them in the most effective way, and should be
supported by practical assignments. Career centers should support the course with
hands-on activities that offer experience opportunities to help students develop their
skills. A sample program for the structure and content of the course is attached.

Onerilen Diger Hususlar /
Recommended Other
Considerations

Ders Ogrenme Ciktilar (DOC), dersi basari ile tamamlayan égrencilerin kendilerinden
sahip olmalan beklenen bilgi, beceri ve yetkinlikleri ifade eder.

Course Learning Outcomes (SLO) refers to the knowledge, skills and competencies
that students are expected to have upon successful completion of the course. In this
context, the Course Learning Outcomes defined for this course are given below.

Staj Durumu / Internship Status

Serbest birakilabilir.

None




Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Ogretim Uyesi (Uyeleri) / Faculty Ogr. Gér. Mehmet Ersin Demir

Member (Members)

Lecturer Mehmet Ersin Demir

OGRENME GIKTILARI / LEARNING OUTCOMES

1 Kariyer kavraminin kdkenini ve anlamini agiklayabilmek Students will be able to explain the origin and meaning of the concept of career
; . . . Students will be able to explain the meaning of the concept of work and to be able to highlight its
2 Is kavraminin anlamini aciklayabilmek ve kariyer kavramindan farkini ortaya koyabilmek difference from the concept of career
3 Bireysel ve Orgiitsel Agidan Kariyerin birey ve érgiit agisindan tasidigi anlami agiklayabilmek gél;gsggix” be able to explain the meaning of career from an individual and organisational
. . . Students will be able to explain the meaning of the concept of profession and to be able to highlight its
4 Meslek kavraminin anlamini agiklayabilmek ve kariyer kavramindan farkini ortaya koyabilmek difference from the concept of career

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teknikleri/Teaching Methods On Hazirlik / Preliminary

Teorik Dersler / Theoretical Uygulama Lab

Techniques

Dersin amag ve kapsaminin agiklanmasi, kariyer merkezi
hizmetlerinin ve bunlardan nasil faydalanilacaginin 6grencilere
tanitiimasi. Ogrencilerin kariyer merkezi tarafindan kullanilan gevrim
ici platforma kaydedilmesi ve platformun kullaniminin égrencilere
aclklanmasi.

Kariyer Nedir? Beceri, yetenek, yetkinlik, kariyer ve kariyer yonetimi
kavramlarinin agiklanmasi ve 6grencilerin farkindaliklarinin artirlmasi.
1 Bireysel Kariyer Yonetimi, Kariyer Kesfi, Kariyer Hedeflerinin
belirlenmesi, Kariyer stratejilerinin belirlenmesi, saptanmasi ve
uygulanmasi.

Explaining the purpose and scope of the course, introducing students
to career centre services and how to benefit from them. Registering
students on the online platform used by the career centre and
explaining how to use the platform to students.

What is a Career? Explaining the concepts of skills, abilities,
competencies, careers and career management, and raising
students' awareness.

Individual Career Management, Career Exploration, Setting Career
Goals, Determining, Identifying and Implementing Career Strategies.

Teorik Dersler / Theoretical Uygulama Lab ?g&ﬁm’égﬁgt:&iﬁz Methods On Hazirlik / Preliminary

Techniques

Orglitsel Kariyer yonetimi, asamalari, Kariyer yonetiminin 6rgatiin
ihtiyaglarinin buttnlestiriimesi, Kariyer yollarinin belirlenmesi,
calisanlarin Kariyer firsatlari ile ilgili bilgilendirilmesi,
degerlendirilmesi, gelistirici geri bildirim sunulmasi, 6rgitlerin
ihtiyaclariyla calisanlarin ihtiyacglarinin butlinlestiriimesi, gelistirme
faaliyetlerinin sunulmasi, orglitsel Kariyer yonetiminin calisanlara
yararlar ve orgltlere yararlari.

5 Kariyer yollarinin belirlenmesi, Turleri, Dikey Kariyer yolu, yatay
Kariyer yolu, ikili Kariyer yolu ve Kariyer yollarinin ézellikleri, Kariyer
yollarinin calisanlara ve érgiitlere yararlari.

Organisational Career Management, its stages, integrating career
management with organisational needs, determining career paths,
informing employees about career opportunities, evaluating them,
providing constructive feedback, integrating organisational needs with
employee needs, offering development activities, benefits of
organisational career management for employees and organisations.
Determining career paths, Types, Vertical career path, horizontal
career path, dual career path and characteristics of career paths,
Benefits of career paths for employees and organisations.

Teorik Dersler / Theoretical Uygulama Lab ?g&ﬁ;ﬁ;gﬁg:gﬁiﬁz Methods On Hazirlik / Preliminary

Techniques

Terfi ve nakil (Transfer): Kararlari, Kriterleri, Kararlarin galisanlara ve
orgutlere yararlari

Promotion and Transfer: Decisions, Criteria, Benefits of Decisions for
Employees and Organisations
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
Kariyer Evreleri:
Kesfetme Evreleri, Kurma E__vreleri, Siirdirme Evresi, Céziilme
Evresi, Kariyer Evrelerinin Orgiitsel kariyer ydnetimindeki rolu
Career Stages:
Exploration Stages, Establishment Stages, Maintenance Stage,
Dissolution Stage, The role of career stages in organisational career
management
gretim Yont "
Teorik Dersler / Theoretical Uygulama Lab -?giﬁ"'(?qeri;-)rr;:&i\éz Methods On Hazirlik / Preliminary
Technigues
Kariyer Cipalari ve Kariyer Kaliplar
Career Anchors and Career Patterns
. . Ogretim Yontem ve x -
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
_ ] Techniques
Orglitsel Kariyer Yénetiminin Insan Kaynaklari Y6netiminin insan
kaynaklari yonetimi islevleri ile iliskisi. Insan Kaynaklar planlamasi,
temin ve segimi, performans yonetim sistemi, egitim ve gelistirme
The relationship between Organisational Career Management and
the functions of Human Resource Management. Human Resource
planning, recruitment and selection, performance management
system, training and development.
. . Ogretim Yont - o
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁi:(l?;ri/%gsgiﬁz Methods On Hazirlik / Preliminary
Techniques
Kariyer geligtirme faaliyetleri, danismanlg, is rotasyonu, mentorluk
Career development activities, counselling, job rotation, mentoring
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁgll(rlneri/(')rgt:cr:?]i\r?; Methods On Hazirlik / Preliminary
Technigues
Vize
Midterm
. . Ogretim Yoéntem ve % _
Teorik Dersler / Theoretical Uygulama Lab On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Techniques

Vize Sinavi Degerlendirmesi

Midterm Exam Evaluation
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Yedekleme yonetimi, agsamalari, yedekleme ydnetiminin orgitlere ve
Calisanlara yararlan
Backup management, its stages, and the benefits of backup
management for organisations and employees
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\r’:; Methods On Hazirlik / Preliminary
Technigues
11 Ozel kariyer gruplar: kadin galisanlar, cift kariyerli esler, umut vaat
eden calisanlar, 6zurlu calisanlar
Special career groups: female employees, dual-career couples,
promising employees, disabled employees
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
Kariyerin dogasini etkileyen gelismeler: 6rgut yapilarindaki
degisiklikler, is glivencesinin azalmasi, istihdam iliskilerinin kesintiye
12 ugramasil, esnek galisma bicimlerinin yayginlagsmasi, kiiglk isletme
sayisindaki artis
Developments affecting the nature of careers: changes in
organisational structures, reduced job security, disruption of
employment relationships, the spread of flexible working
arrangements, and an increase in the number of small businesses.
. . Ogretim Yont - o
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁi:(l?;ri/%gsgiﬁz Methods On Hazirlik / Preliminary
Techniques
Yeni kariyer yaklasimlari: sinirsiz kariyer, degisken kariyer, portfoy
13 Kari
ariyer
New career approaches: limitless career, variable career, portfolio
career
. . Ogretim Yontem ve .. _
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
Glnumuz ¢alisma kosullarinda kariyer ile ilgili 6n plana ¢ikan konular:
14 orgutler arasi hareketlilik, istihdam edilebilirlik, kariyer 6z yénetimi,
subjektif kariyer basarisi
Key career-related issues in today's working environment: inter-
organisational mobility, employability, career self-management,
subjective career success
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(qzeri/%r;:giﬁz Methods On Hazirlik / Preliminary
Techniques
15 Final
Final
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DEGERLENDIRME / EVALUATION

Katki Yizdesi/

Yanyil (Yil) igi Etkinlikleri / Term (or Year) Learning Activities Ni?’éér Percentage of
Contribution (%)
Toplam / Total: 0 0
Basari Notuna Katki Y{izdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number T o
Contribution (%)
Toplam / Total: 0 0
Basari Notuna Katki Y{izdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basari Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100

Degerlendirme Tipi / Evaluation Type:
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IS YUKU / WORKLOADS

Siiresi | Toplam Is Yiikii
- Sayi/ (Saat) / (Saat) / Total

ST EHAL LT TS Number | Duration Work Load

(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 2 5.00 10.00
Beyin Firtinasi / Brain Storming 1 1.00 1.00
Bireysel Calisma / Self Study 14 2.00 28.00
Final Sinavi / Final Examination 1 1.00 1.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 2 5.00 10.00
Tartisma / Discussion 10 1.00 10.00
Derse Katilim / Attending Lectures 14 2.00 28.00
Toplam / Total: 45 18.00 89.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 25.00 (Saat/AKTS) = 89.00/25.00 = 3.56 ~ / Course ECTS Credit = Total Workload (Hour) / 25.00 (Hour / ECTS) = 89.00 / 25.00 = 3.56 ~

718




PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilari / Program Outcomes
Hzailifg QUERES 111112113 [ 114 [ 115 [ 116 [ 1.1.7 | 1.1.8 | 1.1.9 [1.1.10[1.1.11 1.1.12

1.Kariyer kavraminin kdkenini
ve anlamini agiklayabilmek /
Students will be able to explain 5 5 5 1 1 1
the origin and meaning of the
concept of career

2.is kavraminin anlamini
aciklayabilmek ve kariyer
kavramindan farkini ortaya
koyabilmek / Students will be
able to explain the meaning of
the concept of work and to be
able to highlight its difference
from the concept of career

3.Bireysel ve Orgiitsel Agidan
Kariyerin birey ve orgit
acisindan tasidigr anlami
aciklayabilmek / Students will 5 5 5 1 1 1
be able to explain the meaning
of career from an individual and
organisational perspective

4.Meslek kavraminin anlamini
aciklayabilmek ve kariyer
kavramindan farkini ortaya
koyabilmek / Students will be
able to explain the meaning of 5 5 5 1 4 1
the concept of profession and
to be able to highlight its
difference from the concept of
career

Katki Dlizeyi / Contribution Level : 1-Cok Diislik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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